Faculty salary

resolution
hears vote

By LLOYD CHATFIELD
Editor

Raising University of Tampa
faculty salaries to regional and
national averages is the goal of a
resolution the UT fuculty will vote
on next week.

The Faculty Salary Enhance-
ment Resolution, released to fac-
ulty members last Tuesday, was
drafted by members of the UT
chapter of the American Associa-

tion_of University Professors.

(AAUP). The resolution proposes
the creation of a task force of
administrators and faculty to in-
crease faculty compensation to
national averages “by 1995 or as
soon thereafter as financially fea-
sible,” as stated in Master Plan III.

Constance Rynder, professor
of history and president of the UT
AAUP chapter, said the resolution
was designed to allow the faculty
and administration to work to-
gether to address faculty salary

disputes.

“We think that this is a very
conservative effort to address a
problem that everyone knows ex-
ists and to do so in a cooperative
manner with the administration,”
Rynder said.

According to an information
sheet attached to the resolution,
professors, associate professors,
and assistant professors would
have to receive annual salary in-
creases of 9 percent, 8.5 percent
and 7.5 percent, respectively, in
order to meet national averages by
1994-1995.

The resolution also includes
provisions for annual cost-of-liv-
ing salary increases as well as
merit-based increases.

“What we would like to see is
an even split between cost-of-liv-
ing increases and the merit sys-
tem,” Rynder said. “We feel that
an all merit-based system can be
abused.”

In the past, some faculty mem-
bers have been given raises as low
as 2 percent, which fail to compen-
sate for cost of living increases.

Faculty salaries at UT currently
range from 14 percent below na-
tional average for full professors to
seven percent for assistant profes-
sors. Rynder pointed out, however,
that these figures were based on
AAUP statistics, which do not dif-
ferentiate between salary levels of
professors from different disci-
plines. =2 o
However, the administration
uses figures from the College and
University Personnel Association
(CUPA), which does break down
salary averages depending on a
professor’s discipline. The resolu-
tion suggests “that the best ap-
proach to achieving the stated goal
is through a cooperative effort
[using both sets of figures].”

Richard Piper, associate pro-’
fessor of political science and chair
of the Faculty Committee, said the

- task force was a a good idea but

added that the CUPA figures

would probably provide a better
guideline for determining where
salaries should be.

“It might be better to use more
specific data,” Piper said. “The
[administration] uses CUPA fig-
ures, which break salaries down by
discipline . . . I would support
going that route.”

UT Provost Thomas Hegarty
said the administration would wel-
come the faculty’s input but added
that the administration was already
studying the issue.

“I like the idea [of a task force],

and I think it should be thoroughly
and carefully explored,” Hegarty
said. “I also think the administra-
tion would appreciate the opportu-
nity to fully explain what is being
done currently, since I’m not sure

See SALARY, page 5.

By KYM KERAVUORI
News Editor

Roger Smith, chairman of the
board of General Motors and one
of the six candidates on the final
list of nominees from the Univer-
sity of Tampa faculty, students,
and trustees, has been selected as
the speaker at commencement on
Saturday, May 5. He will also be
awarded an honorary degree of
Doctor of Humane Letters as part
of the ceremony.

Smith became the tenth chair-
man and chief executive officer of
GM in January 1981, while also
retaining his prior chairmanship of
the GM finance committee and his
memberships on the executive and
administration committees. He
serves on the corporation’s ten
policy-making groups.

John J. Connor, a spokesman
for the board committee that stud-
icd the qualifications of top con-

_tenders for the position, described

Smith as “aggressive, impatient,
very bright, very thorough — and
someone who would step on toes
from time to time. I thought he
would be someone who was will-
ing to make changes, even in a
bureaucracy as entrenched as
GM'’s.”

One of Smith’s changes has
since become controversial with
the: recent release of a
documentary, Roger & Me. Under
Smith, GM closed down its plants
in Flint, Michigan, laying off
30,000 workers. The tongue-in-

cheek documentary details
filmmaker Michael Moore’s at-
tempts to confront Smith througha
haze of capitalistic coldblooded-
ness and invite him to visit Flint to
see what effect the change had
wrought.

Smith also established New
United Motor Manufacturing,
GM'’’s tie-up agreement with Toy-
ota Motor Corporation, Japan’s
largest carmaker, in 1983. The

- agreement provided for produc-

tion of sub-compact cars using
Japanese work rules and manage-
ment in GM’s formerly closed-
down plant in Freemont, Ca. And,

in 1984, Smith purchased the Dal- -

las-based Electronic Data Sys-
tems, the world’s largest data-
processing firm, in the first step
toward making GM a paperless
corporation.

Smith was described by John
S. DeMott in the Jun. 17, 1985
Time as cultivating a “deceptive
aw-shucks manner  and
punctuat[ing] conversation with
his favorite expression: ‘Holy
Toledo!’ There is a touch of mis-
chief mixed in with his boardroom
appearance. His darting manner-
isms are not those of nervousness,
but of boyish restlessness, mask-
ing a powerful intellect.”

In addition, Smith originated
GM'’s Care-and-Share program
for needy familics and led the way
in the establishment of the GM
Cancer Research Awards in 1978.
He is now chairman of the United
Foundation in Detroit.

fe s

Smith chosen as 1990
commencement speaker

The recipient of honorary de-
grees from several universities,
including a Doctor of Laws from
De Pauw in 1979, Smith is on the
advisory council of the Graduate
School of Business of Stanford
and is a trustee of the California
Institute of Technology, the
Cranbrook Educational Commu-
nity, and the Michigan Colleges

Foundation, Inc. He isa directorof -

Johnson & Johnson, the Detroit
Economic Growth Corporation,
Detroit Renaissance, and New
Detroit, Inc., as well as chairman
of the board of the Motor Vehicle
Manufacturers Association.

He was named 1984 Man of the
Year by Automotive Industries
magazine and top chairman of
1984 by Automotive News.In 1985
Financial World honored Smithas
its overall Gold Award winner, the
best CEO in fifty-three major in-
dustries, for having taken “the
necessary strategic steps to redi-
rect the company forward and
move the industry along with it.”

Smith married the former
Barbara Ann Rasch, a GM secre-
tary, on Jun. 7, 1954. They have
four children.

During the UT commencement
ceremony, State Senator Malcolm
Beard, a 1940-1941 attendee of
UT and a benefactor, will receive
an honorary Doctor of Public
Service degree.

The Board of Trustees will also
designate a local community
leader for the UT Medal for the
first time in several years.
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Editorial

Attention to faculty
pay long overdue

It’s not a new topic by any means — the need to increase professor
salaries at the University of Tampa — yet it is one which has never been
adequately addressed, much less rectified. This week’s Faculty Salary
Enhancement Resolution is, hopefully, the first step toward resolving this
dilemma.

The professors are the backbone of any university. Their knowledge is
the ultimate product of an institution of higher learning, and their ability
to pass that knowledge on to us, the students, is what makes us come here.

Why, then, should professors at this university be paid far less than
their counterparts at comparable institutions? Tuition and fees paid by UT
students certainly aren’t the lowest in the country. We pay a small fortune
for our education, and we do so because we expect a first-rate education.
We can't get one without quality instruction.

So what justifies the incongruity between faculty salaries here and at
other institutions? Is teaching at UT somehow less challenging than
elsewhere? We certainly doubt it. Besides having to deal with a seemingly
endless stream of administrative nonsense over which professors have
little or no control, they must attempt to educate students who, in many
cases, are less prepared for the rigors of collegiate education than students
at other schools.

Average SAT and ACT scores of UT students reflect a student body
whose basic skills average among the lowest of any major private or public
university in Florida. This is not to say that UT students are less qualified
or intelligent than students at other schools, but it does indicate that many
need extra attention during their first years here, and this burden falls on
the shoulders of professors. :

Professors must also make themselves available for advising students,
an important and time-consuming task. This service is expected of nearly
every professor and only adds to the difficulty of their task.

The current system of salary increases is based solely upon ostensible
“merit.” Professors deemed worthy of greater compensation by adminis-
trators, trustees, and division chairs get rewarded. However, since their
merit is evaluated by administrators, with whom many of our best faculty
often disagree, professors who fail to maintain the party line are suscep-
tible to an administrator’s pique. They could receive a miniscule raise, say
two percent, and wind up poorer in the next year. The proposed mixture
of merit- and cost-of-living-based salary increases will help alleviate this
potential for politics to creep in where it doesn’t belong, and not discour-
ageinnovationon the partof professors. Thebest professorsare often those
who follow a different drummer. Coercing these professors to conform is
a disservice to us all.

Students entering UT soon recognize the exceptional quality of the
faculty here. The faculty has always been the most consistently praised
aspectof the university. Most professorsare highly knowledgeablein their
fields and genuinely interested in sharing their knowledge with students.
It is unfortunate that their labors have been thus far shamefully under-
compensated, but in light of the pending Faculty Salary Enhancement
Resolution, we hope for a future in which UT’s faculty get the respect —
and compensation — they deserve.
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Letters to the Editor

UT Division of Nursing
aids in helping homeless

Dear Editor:

I read with interest your articles on the
homeless in the Feb. 2nd edition of The
Minaret . The Division of Nursing here at
UT is doing its share to ease some of the
problems these families experience, and I
thought that the university community
might be interested in reading about our
activities. :

Dr. Trekas and I provide our services to
the Family Care Center on an on-going basis
in our roles as Advanced Registered Nurse
Practitioners. We perform physical exami-
nations on the children in order for them to
enter day care at the center or to enroll in
school. We have also seen numerous sick
children during our visits.

Students enrolled in NUR 318 (Client
Assessment) have a brief clinical rotation at
the Family Care Center to receive experi-
ence in pediatric assessment. This rotation
also benefits the center, as these assess-
ments clear the way for the children to enter

school or day care.

Studeats enrolled in NUR 346 (Family
Nursing) also have a rotation through the
Family Care Center. This rotation is much
more intense and lasts for the greater part of
the semester. Each student is assigned to a
family at the center and works with the
family helping with health problems, psy-
chosocial issues, family communication
skills, employment problems and wellness
education. Thisindividualized attention and
assistance from our students enhances the
family’s chances to become a success story.
The students are also invaluable to the
families as a community resource.

Thank you for allowing me to share the
Division of Nursing’s activities at the Fam-
ily Care Center with the university commu-
nity.

Sincerely,
Julie Barroso
Instructor, Division of Nursing

Visitor praises Minaret

Dear Editor:

I was in Tampa over the weekend. I had
some business meetings to attend on Mon-
day and Tuesday and flew in from Califor-
nia a couple of days early to have a look
around the area. I very much enjoyed the
Bay area lifestyle and the people I met.

We were over by the Tampa Bay Per-

forming Arts Center and noticed the pointed -

domes on your campus. We went to investi-
gate and found the beautiful old building,
Plant Hall. We went all through it and mar-
veled at its beauty. I'm so glad it’s being
restored; there is so much to be seen and felt
and learned in a wonderful building like
that. I liked the rest of your campus too.

So —Ienjoyed Tampa, the UT campus,
that wonderful building, the people, etc. But
that’s not what I wanted to write you about.

I just wanted to tell you that I think The
Minaret is the best college newspaper I
have ever seen. I picked up the Feb. 2nd
issue, and I am very impressed with its
content, its look, its writing, its thorough-
ness, its creativity and most of all its posi-
tiveness. I just wanted to offer congratula-
tions to what I am sure is a terrific staff.
Keep up the great work!

Sincerely,
Chris Terrence
Fresno, CA
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Campus
Voice

UT professor salaries are below national averages.
What effect would raising their compensation have
-on the quality of education offered here?

Graciana Fuees, Fr.
"There's no corrolation

between scholars and under-
achievers, so why should the
latter be paid more?"

Brian Scott, Sr.
"This is a private school,

so we should be able to pay
our professors top money."

Tad Harmes, Jr.
"Teachers ought to be

paid the appropriate pay
raise. They offer the one-on-
one attention we need.”

m Trzcinski, Sr.

"Raising salaries could
possibly attract non-UT
professors to teach here."”

ndez, Fr.

"If they got paid more,
they would be more encour-
aged to get the job done."

Pedro Hern

Shawn Galloway, Fr.

"The quality of education
might not improve, but it's
only fair that they are paid
the national average.”

Chris Paradiso, Fr.

"If they get paid more thein
desire for us to excel would
be much greater.”

JoseB‘I;Holbrooks, Jr.

"A higher salary for good
professors would be great, '
but a bad professor would
still be bad."”

Photos and interviews by Rebecca Cochran — The Minaret.

Guest Column

Writer questions value of

By Kevin S. Kladakis

It's Homecoming time again ... a time
when the UT basketball icam tramples its
opponent at the Martinez Sports Center and
students and faculty dress up in their best duds
for the all-important Homecoming Dance.

Ideally, the homecoming dance would be
held in Fletcher Lounge. But then again,
ideally there would also be a basketball game
at the Martinez Sports Center (the Spartans
play Barry College in Miami on Saturday).

Fletcher Lounge could be one of the most
decorous ballrooms many students will ever
see, with windows that climb the walls for
what seems like a mile to a circular domed
ceiling and another circle of windows at the
top surrounded by lights. The only time I have
seen Fletcher Lounge was while standing in
‘line for three hours to register for classes.
What a shame it can’t be used for something
a little more appropriate to its atmosphere.

Our elected tried and true, Student Gov-
emment, has chosen to spend our money (the
hefty student activities fee we cough up every
year) in a different arena, so to speak. The
Sheraton Grand. Elegant, impressive, expen-
sive. Do you think that SG paid out the nose
to rent a fancy-schmancy room to put on airs
for a night? How about the booze and food?
Ought to be quite a spread.

Of course, I cannot go without mentioning
another expensive extravagance that SG has
taken it upon themselves to procure. They
have decided to rent limousines for transpor-
tation to what promises to be the most frivo-
lous and ostentatious affair UT will see this
year. Where there is other people’s money to

wasting student funds

Consider the advantages of having the
homecoming dance on campus. We could
use the beauty of Fletcher Lounge for the
purpose it was built for, not to mention the
amount of money the university just spent
renovating it. Our own police force could
double as security. A Victorian stroll (like
the one held every Christmas season out-
side Plant Museum) would certainly be
more romantic than a stuffy limo ride with
four strangers trying to make small talk. If
the students were able to walk to the
dance, we could almost eliminate the
prospectof drinking and driving. Also, thg
close proximity would attract a greater
number of students.

Think of the money that could be saved
by using what’s available to us, money
that could be used for real entertainment
such as a live band, and money that could
be passed on to the students in the form of
lower ticket prices. Maybe then SG would
see a bigger turnout to their annual gala.

Although it’s too late to do anything
about this problem for this year’s dance,
next year UT students must be sure that
they put their two cents in and let their
elected student officials know how they
fecl and what they want. But for now we’ll
have to be satisfied with wishing upon a
ridiculously expensive star, and paying
for it.

Kevin Kladakis is a University of

spend, yours in this case, only the best will do. Tampa senior majoring in writing.



;_T..e kil advertisement

February 16, 1990

“Were majoring
ina spc:c1al subiect.

Yoifes: I-

You're part of a special group
of people.

So we’ve created special
privileges with you in mind.

Get ready to fly for only $118 roundtrip—twice. Choose from many of the
more than 180 Northwest Airlines cities in the 48 contiguous United States.

..Anicrimn : tf:ss :
,Studentgz?fare-

The tough assignments and long
nights of college will soon pay off.
In fact, they already have.

As a student with a bright

Day or night, future, you're eligible for American
we're here to answer Express® Cardmembership now.
questions or

You see, we believe in your potential.

That's why we've made it easier
for you to qualify for the Card on
your own, even if you don't have a job.

And by becoming a Cardmem-
ber now, you can take advantage
of the exclusive Northwest student
travel privilege pictured here.

The fact is, we've added special
student benefits like these because
we're dedicated to serving our
Cardmembers

So apply now. About six weeks
after the Card arrives, you'll receive
your Northwest travel certificates’
o’ Call today. We're looking for-
ward to welcoming one of our most
important Cardmembers. You. %

help you in an

RON TEANEFEEARLE emergency.

Exclusive discounts, articles, profiles
... American Express®Card CONNECTIONS is the |
magazine designed especially for students

If something you just bought is accidentally
damaged, lost or stolen—no problem. fust abont
cverything you buy with the Card is protected.

z
Z
?
7
Z
:
7

Acceptance is
caster now, while
you're in school,
than it ever will be again.

To dppl)’, all

you have to do is call.

TR

Membership Has Its Privileges®

- - 1-800-446-53%9 E

*If you are already a student American Express Cardmember and have a question on this program, please send your written question, a copy of your student ID and class schedule to: American Express, P.O. Box 35029, Autn:
Student Marketing, Greensboro, NC 27425, Fare is for roundtrip travel on Northwest Airlines. Tickets must be purchased within 24 hours after making reservations. Fares are non-refundable and no itinerary changes may
be made after purchase. Seats at this fare are limited and may not always be available when you call. Travel must originate by certificate expiration date and be completed within 60 days of that date. Travel may not be
available between cities to which Northwest does not have published routings. City fuel surcharges not included in fare from Boston ($2.50), Chicago ($5.00), Denver ($2.00) and Florida cities ($2.00). Certain blackout dates
and other restrictions may apply. For complete offer details, call 1-800-446-5389. © 1990 American Express Travel Related Services Company, Inc.

THE AMERICAN EXPRESS” CARD. FOR STUDENTS MORE THAN EVER.

YOUR CAMPUS RADIO

e - Is on the air =

Mon — Fri 11 a.m.—1 p.m., 4 p.m.—12 p.m.
~ Sat — Sun 1 p.m. — midnight




Februaﬂ 16, 1990 The Minaret—5

By MARIA MILLER
Assistant Editor

answer a knock at the front door
in ResCom A101 'I‘uesday, Feb.

someone standing in his apart-
ment, the same person who fif-
teen minutes later wasarrested on
Kennedy Boulevard by UT po-
lice.
burglaries on the University of

have returned to the scene of the
crime..

came out,” said Beasley. “He

thing the guy said who broke in

ago.”
the article printed in The Minaret
and from talking to his neighbors
Feb 3 break-ins.

ing for someone,” said Brigio, in
the Feb. 9 issue of The Minaret.

used on Duane,” said Beasley.
told him he was not, and he left. T

department.” By the time he got

University of Tampa junior
Mark Beasley rolled outof bed to-

13. To his surprisc, he found

Eleven days after a spree of

Tampa campus, a suspect may

“The guy was stmtled when I ‘

asked if John was here. Then it
clicked. I knew this was the same_

[to ResCom] a couple Saturdays
Beasley leamed of recent tained downtown.
campus burglancs from reading

in A102and A103, wclmsoflhe i

~On Saturday, Feb. 3, wlule;-
watchmg amovie, seniors Duane
Brigio, Suzette Mangamello and
a few of their friends were inter-
rupted. “We heard tworapsatthe
door followed by a man sticking.
his head in who said he was look-

“The guy used the same line
~ sley are sure they can identify the
“He asked me lfJOhl'l was here. 1.

immediately called the UT police

Possible
suspect in
campus thefts
apprehended

off the phone and looked out the

-window into the courtyard, the

man was gone. Beasley then spot-
ted the man headed toward West.

“After informing some students
-across the hall that UT police
.were on their way to his room;

Beasley hopped in his car to track

‘the man.

“The guy had tried to geti inthe
door to West but couldn’t,” said
Beasley, who talked with UT po-

lice in the ResCom parking
lot.The man headed down North

Boulevard toward Kennedy, and,
from Beasley’s desc:npuon UT

police spotted him.
"Thcy pulled him over,

: fnsked hlm and (:uffed him,” sald

Beasley.

» his room, Beasley received a
hone call from UT police. The

~man they apprehended had been

- Twodays follomng l.hlSIIIICl-

’denl ‘Manganiello was called in
by the UT police department to
‘look at pictures of possible sus-
' ;pects From Manganiello’s de-
~scription of the man she saw Feb.

- 3,UT police wem able tocome up
‘with a picture.. :

“If you could sec my compos-y
ite and’the guy in the picture,”

‘said Manganiello. “They were
_identical. The

police guy said it
[the resemblance] was mcred-

- ible.”

Bot.h' Mangamello and Bea-

suspects they saw. The question
remaining is' whether they will

‘identify the same man.

~Ten minutes after he ‘got back

Lawy
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Strong turnout for first
animal rights meeting

35 students concerned about treatment

MINARET STAFF REPORT

The University of Tampa Stu-
dents for the Ethical Treatment of
Animals held an interest session
Thursday, Feb. 8 at the ResCom
clubhouse. Attendance for the
meeting was far higher than ex-
pected, according to one of the
organizers, as nearly 35 students
turned out. The meeting was
geared toward educating about
animal rights and what people can
do to improve animal welfare.

The meeting was conducted by
the four co-chairpersons of UT
SETA: senior Jennifer Thomas,
sophomores Amy Johnston and
Helen Powell, and freshman Jon
Courtney. They spoke alte.na-
tively on topics such as medical
and cosmetic testing, the fur trade,
animal abuse, and vegetarianism.
“In the time it took you to watch
that clip,” said Johnston after a

SALA RY, from page 1

it’s always understood.”

“We need to determine appro-
priate salary levels for the univer-
sity,” Hegarty added. “I’m not sure
national figures are the ones that
are most appropriate.”

Another project Rynder is pur-
suing involves a five-year com-
parison of changes in faculty sala-
ries, administrative salaries, and
student tuition costs. The univer-
sity granted herrequesttoreceivea
copy of its Internal Revenue Serv-
ice 990 Form, a comprehensive
financial report required of any
tax-exempt institution. Rynder
also has copies of the university’s

short video, “nearly 855 animals
died in laboratories.” The piece
centered on alternatives to using
animals in medical experimenta-
tion. Another video, titled
“Britches,” documented the life of
a young laboratory monkey
[Britches] who wasrescued from a
laboratory by animal rights activ-
ists after hiseyes were sewn shutin
a blindness experiment. “I would
think that [the experimenters] pur-
poses would be served a good deal
better if they would use the same
amount of research to find out
about blindness from blind
people” commented Grant Mack,
President of the American Council
of the Blind, in the video.

In addition to the videos and

talks, Thomas, Johnston, Powell,

and Courtney fielded questions
from the group and provided ve-
gan (containing no animal prod-

990 Forms for the past four fiscal
years, and she hopes to use this
information to complete a report
she is preparing in conjunction
with the AAUP.

Rynder said the 990 Form “was
delivered to me in what I consider
to be good order and good time”
but added that it would take sev-
eral months to complete the study
and that an outside expert would
probably be recruited to sort
through the documents.

“I think it would be interesting
to take a look at a five-year pattern
of trends in salaries,” Rynder said.

ucts) refreshments and photocop-
ied information for the group.

Johnston was pleased with the
large turnout. “I feel [the atten-
dance] shows a genuine spirit of
compassion among UT students to
support an issue as important as
this. Hopefully, the information
we presented will be well consid-
ered and may possibly even
change the way some people
think.”

Evidently, the meeting already
has begun to have that effect. One
person who came said that the
meeting opened her eyes. “I came
only because one of [the co-chair-
persons] asked me to, but after
listening to what they said I really
have a different outlook towards
animals and how they are used.
Now I think I'll be more conscious
ofhow Ilive and the effectithason
other creatures.”

In the meantime, Rynder will
present the Faculty Salary En-
hancement Resolution to the gen-
eral faculty atits meeting Tuesday,
Feb. 20. The current resolution is
the result of presentations made at
earlier meetings, and Rynder
hopes the faculty can approve the
measure before faculty contract-
ing for next year begins, which is
expected around March 1.

“The local AAUP thought this
was something we could do for all
of the faculty,” Rynder said. “If
[theresolution is not passed], we’ll
look in some other directions.”
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"America's Best
Dressed Sandwich"
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Johnny Cash
Florida State Fairground
call TicketMaster for time and ticket prices
(287-8844)

Saturday, Feb. 17

Wish upon a Star
University of Tampa Homecoming
: Sheraton Grand
9p.m.
$10

Beggars Ball
Cuban Club, Ybor City

$11 advanc: g'lt;l‘day of event
Tuesday, Feb. 20

Molly Hatchet
Rocklt Club
call TicketMaster for time (287-8844)
$12 advance, $15 day of show

Every Greek is a Somebody

breek Unique

Remember...
You can't be a Greek without us!!

Fowler Avenue at 51st Street
(813) 980—2137

Your One Stop Greek Shop!!

Wanted

Superior PA Resident Camp Seeks
Counselors and Specialists.

Fantastic Facility — Pools, Lakes, Sports,
Arts, etc.

CAMP AKIBA
A GREAT SUMMER!

Interviewing March 9.
Call 974 — 2297 for more information.

UT Persona Profile #2
"The Granolas”

This week, The Minaret features the group that was once called "Hippies", but
have now been renamed "Granolas.” While they are a relatively small group on
campus, most tend to be intensely active; finding crises and then finding cures.

Common names — Heather, River, Sanih, Rainbow, Harmony

First Word Uttered — “Save the Whales!”

Habitats — New Hampshire,Haight-Ashbury, communes, tents, anywhere where one can become one
with the universe.

Hot Spots — The Granola’s Theme:”Let’s be mellow™: The Hub, Tampa Bay Brewery, anywhere with
trees and stuff, Masquerade (“But sometimes that scene really freaks me out.”)

Role Models — Timothy Leary (“ He did it in the name of science, man.”), Abbie Hoffman, Jack
Kerouac, Janis Joplin and a lot of other dead people. ;

Favorite Films — Easy Rider, Woodstock, Up in Smoke, Hair (“That ‘Age of Aquarius’ song is really
groovy.)

Favorite Magazines — Mother Earth News, HighTimes (“It’s filled with quick and easy recipies.”)
Last Book Read — The Electric Kool-Aid Acid Test by Tom Wolfe (“Man, it's like our history.”)

Last Term Paper Written — "Tetrahydracannubis as a Means of Enhancing the Time-Space Contin-

»”

uum

Cars — Volks;wagons (Bugs and Buses), Volvos (the older, the better)

Overt | Sfar
“Peace, love and Jerry.”,
“Who are the Grateful Dead
and why are they following
us?”

Motto — “Tune in, turn
on, drop out.”

Looking for a
fraternity, sorority,
or student
organization that
would like to make
$500—$1000 for one
week on-campus
marketing project.

Must be organized and
hardworking. Call
Jeanine or Lisa at (800)
592—2121.
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